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Walmart Documentaries 2007
[bookmark: _GoBack] Walmart is widely known for its pretty displays that are pocket-friendly and offers at a lower price. People come to shop thanks to its price discrimination, but over time it has raised many questions about its ethics and conditions of working. Frist, we should all not that is a multi-billion company, and this creates awareness over time on how things are done. Various perspectives arise from documentaries released in 2007. One was anti-Walmart that is the “High cost of low Price, " and the other one proactively supports the companies values " Why Walmart works and Why That drives People crazy. Those that support the working of Walmart are based on returns on capital; this model has not worked out very well when we look at how the lives of employees. Walmart is costly as much as the prices are low, this is illustrated vividly by how people working at the company are dependent on state resources and referred to use medical aid and access to facilities that they cannot acquire themselves. Walmart practices when looking at a humanitarian view are demeaning and should be adjusted to fit both employees since they play an important role in the company
Pro Walmart documentary offers us insights such as, the ability of the firm to offer cheap commodities that can be of necessary use in future. Walmart is like a typical supermarket rather but is a retail store, because they have razor thin margins run on three percent that is not like a typical retail store. They make it thin margins by availing items. As they know manufacturers, they are motivated to generate an adequate return on capital by selling inexpensively on a small markup to as many people as they can .Teenagers think it’s interesting to be associated with it also since it's a "party" at Walmart because there are cars every time on weekends In as much as people say it restricts choice. For Example, the Music and albums purchased by people are only required be edited, a prime example of Nirvana that had to be edited taking 5 minutes out of it let alone that its cover was profane to look at. This as much as it is not interesting at the end of the day gives musicians money when they take contracts as they have a huge sale because about 30% of the country's albums are sold at Walmart.
The low prices also offer flexibility making many people such as college students purchase from their stores as much as they would want to go to other stores. Since 1998, the transition of the social mood has been going from positive to negative. When social mood changes, it has consequences where people behave in various ways, people get a fearful effect, angry and the economy contacts as people will be pulling out in labor-management disputes or can affect how people will view the corporations. When people are positive, the economy will be doing well since people buy stock and politics encourages peace treaties. Fear factor at Walmart is now tremendous as much as it peaked out with a bull market in January 2000. While looking if they are rational or not, the many issues are that there is a negative mood and it appears the total number of individuals who have decided to show this negative emotions regardless what its accomplishments and abilities might be less. 
Anti- Walmart Documentary illustrates that they do not offer a good medical package for customers. Employees are complaining that the salary was not enough. Walmart does not take care of the health issues of its employees instead it lets the government take care of it. An employee complains that working at Walmart is demeaning since the system favors only Walmart owners since they earn a lot but the employees go through a lot to get assistance from the officials. According to  (Cathy Nemchik,  2007) Walmart, only promotes those who are using the system to get food stamps, housing and other aids which are not available for employees since they are not paid enough money. A report from researchers of Buckley shows that Walmart had hidden costs which are taxpayer’s money. They cannot provide a livable wage to their employees. It has misguiding adverts that confirm the impression that it caters for every of its employee's needs but at the end of the day the employees go back home with salaries that cannot cater to their needs.Walmart has unfair labor rights. The owners of Walmart are greedy since they use all the profits from the company to benefit themselves and they forget about the rest of the workers in the company.it is opposed to unions that have benefits to employees and the community. Walmart cannot establish a council to represent the employees. According to Lee Scott,(2007), Walmart is there to help its associates including more minorities and seniors than any other company in America. However, Edith Arana who was an inventory specialist says that there used to be no overtime payment in the company.  The employees were forced to work off the clock as a matter of survival, and they did since they had no options. Top seniors at the company were well known to talk in a discriminating manner about women, and a woman employee was underrated. Ranade an employee at Walmart who retired at age 65 took a job at Walmart and had been working for 15 years, as much as where they did not discourage or discriminate her age, however at the age of 90; She doesn't take breaks. It's uncertain whether the job is too much because she has to show her customers or meet the demands of answering calls but then Walmart supervisor says that she is allowed to take short breaks.
How Walmart Works surprises many since logistics at Walmart depends on the supply chain mechanism to offer low prices. It is supposed to purchase goods worth 200 billion worth goods at 18% to make sure that they don't stock out they sell at low price, this is the key aspect that they also maintain low inventory. Goods at Walmart are not just sell automatically and does not just do retailing; it invests in it as an essential part of supply chain since it determined it they make sales. The critical aspect of the supply chain that beats other competitors is by matching demand and supply in time. Being the most effective in using retail information technology in the world, they can easily access items from manufacturers by accessing data readily through data mining and data mining. It in sort tracks everything. They have a good information system which allows them to be flexible and can make adjustments from one store to the other. 
Ethical strategies such as ethos, pathos, and logos have been used simultaneously to show us how the people feel about Walmart. On the documentaries, many have different opinions, and the demonstrations that are done represent clearly how we should consider this study as they are not only persuasive but also convincing. Ethos has been used on demand for workers’ rights where many feel that they are not represented enough, use of banners and demonst6rations is seen in the pictures where people advocate for the worker's rights. It is unfortunate that also we get that the Walmart show misleading adverts that tell its employees that if better lives for them and families, this is disagreed vehemently by the community. This also includes a case where we have Edith Arana, and others have come forward to state how they were discriminated because of their gender. These factors have degraded the moral support a company should show to the community and its employees. Logos has been represented in the anti-Wal-Mart documentary here they use misguiding advertisements that mislead people. For example, it demonstrates their grievances to people who work full time on presentation done by Lee Scott who is the CEO while it is the company that does not pay enough for the workers to lead descent lives. Pathos is shown through the documentary of Anti- Wal-Mart where there is the deep concern for people who have worked previously in the business as many are deeply bitter regarding their conditions while working at the company. When you get that people do not get time to spend with their families just because they need to earn it's very sad. Also going a step further, the employees need to clear the demands before leaving, and no overtime is paid, such testimonies create the need to rise and criticize the working mechanisms used at Wal-Mart.
The Pro Wal-Mart and anti-Wal-Mart documentaries have very contradicting information about the company. The anti-Wal-Mart documentary states that the owners of the company are greedy and treats employees in the very demeaning way while the pro-Wal-Mart documentary states that the company is not driven by greed and does its best to provide cheap commodities to the customers and people in the community. In the pro-Walmart documentary, it is stated that the company contributes greatly to the local economy by being one of the best retailing companies in the world while the anti-Wal-Mart documentary states that the company drags down the retail wages by 3 billion every year. The employees according to the anti-Wal-Mart documentary are made to work for long hours and are not even paid overtime, the women employees in this company are underrated by all means as opposed to the pro-Wal-Mart documentary where the officials of the company argue that workers are fairly treated and respected.
The anti-Wal-Mart documentary is an honest one since it is supported by evidence from the testimonies of the employees who use to work there. Most of these employees have a working experience of above two years, and it is easy to tell that they are genuine. Considering the conditions necessary to work today, we need to ensure that workers’ rights are protected such as fair wage and that they are not discriminated when working by race or gender. Fairness can be achieved by changing the working relations between employees and their employers, another way can be through allowing the employees to be represented. Giving employees a voice through representatives will not only make them feel part of the organization but also they will be more active and participate fully. 
The company should also be held accountable for everything they do, use of reference to the government to administer what the company should do is not being loyal to its employees on things such as insurance. Walmart should also be brought to the books for misleading advertisements which misinform the public and just work for they own good by building them a reputation that does not exist. The school of thought that money is above the human conscience should be removed from their culture as much as money propels industrialization since human labor is also an important contribution to production.
Officials both Top executives and managers should also be held accountable due to employee harassment. Employees are also allowed and protected by the American constitution on how they should be handled. Changing the policy of Walmart can best suit everybody and encourage positive growth.
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